
1/9/13

Dear Mr. Keen.

I am writing to inquire as to the progress being made in hiring new police officers for the City of Vallejo. My 
understanding is that there are five positions that are in line to be filled in the near future and several more as 
expected retirements occur over the next year.

Part of what has prompted this email is the repeated assertion by certain individuals, including former VPD, that the 
actions of the City Council, primarily during and since bankruptcy has driven away prospective hires and that the PD 
now essentially teeters on the brink of collapse!

I have not gotten that impression from Chief Kreins or other members of the PD or your office; however, I think it 
would be helpful to concerned members of the public to have a general idea of how the hiring and recruitment 
process is going. Below are a few questions that come to mind:

1) Are there a sufficient number of qualified applicants to fill the five pending positions in the VPD?

2) How many total current applications are there for VPD positions? And how many positions are expected to be 
vacated in the next year?

3) In general, what are the plans being implemented by The City to fill the impending openings in the PD. Will you 
be using outside recruiters, advertising or other forms of outreach? Or does response from listing on the City 
website etc. seem to be generating sufficient response?

4) What part will cadets or recent academy graduates play in filling positions?

5) Does The City have any concrete plans to start an academy in Vallejo for Police Officers?

6) Are you experiencing any hesitation towards Vallejo as a place of employment from prospective PD hires?

Thank you for your time,

Marc Garman -- Editor Vallejo Independent Bulletin


